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AGENDA 
ADJOURNED REGULAR MEETING OF THE EXECUTIVE COMMITTEE 

TUESDAY, APRIL 6, 2021 2:00PM 
SOUTH BAY REGIONAL PUBLIC COMMUNICATIONS AUTHORITY 

VIA TELECONFERENCE 

PLEASE NOTE: PURSUANT TO GOVERNOR NEWSOM’S EXECUTIVE ORDER NOS. N-25-20 AND N-29-20, MEMBERS 
OF THE EXECUTIVE COMMITTEE AND STAFF WILL PARTICIPATE IN THIS MEETING VIA A TELECONFERENCE. IN 
THE INTEREST OF MAINTAINING APPROPRIATE SOCIAL DISTANCING, THE AUTHORITY ENCOURAGES THE PUBLIC 
TO PARTICIPATE AND TO PROVIDE COMMENTS ON AGENDA ITEMS OR OTHER SUBJECT MATTER WITHIN THE 
JURISDICTION OF THE EXECUTIVE COMMITTEE BY JOINING: 

Link: https://us02web.zoom.us/j/87335576262?pwd=Qm5rakZsN2lJcmhqbWRsRzRuMGRzQT09 
Meeting ID: 873 3557 6262 
Access Code: 729150 

A. CALL TO ORDER 

B. ROLL CALL 

1. Executive Committee

C. PUBLIC DISCUSSION 

In the interest of maintaining appropriate social distancing, members of the Executive Committee and 
staff will participate in this meeting via teleconference. The Authority encourages the public to 
participate by using one of the following options for public comments: 

Email your public comment to cchoi@rcc911.org by 7:30 AM, the day of the meeting to have your 
comment available to Executive Committee and the public. 

Call (310) 973-1802 ext.100 and leave a message by 7:30 AM, the day of the meeting. 

All of your comments provided by the deadlines above will be available to the Executive Committee 
and the public prior to the meeting.   

In addition, you may participate by joining Zoom during the meeting by using the link above and using 
the “raise hand” button or entering *9 on the phone’s dial pad if you would like to make a comment. 

D. EXECUTIVE COMMITTEE GENERAL SESSION 

1. Executive Director Employment Agreement
APPOINT MATTHEW ROSS KLUN AS EXECUTIVE DIRECTOR, APPROVE THE EXECUTIVE
DIRECTOR EMPLOYMENT AGREEMENT WITH MATTHEW ROSS KLUN, EFFECTIVE APRIL 7,
2021, AND AUTHORIZE THE EXECUTIVE COMMITTEE CHAIRPERSON TO SIGN SAID
EMPLOYMENT AGREEMENT

E. ACTING EXECUTIVE DIRECTOR’S REPORT 

F. EXECUTIVE COMMITTEE COMMENTS 

G. EXECUTIVE COMMITTEE CLOSED SESSION AGENDA 

1. CONFERENCE WITH LABOR NEGOTIATOR
Pursuant to Government Code Section 54957.6
Agency Designated Representatives: Liebert Cassidy Whitmore & Acting Executive Director
Employee Organization:  Teamsters Local 911
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2. CONFERENCE WITH LABOR NEGOTIATOR
Pursuant to Government Code Section 54957.6
Agency Designated Representatives: Liebert Cassidy Whitmore & Acting Executive Director
Employee Organization:  Communication Workers of America

H. ADJOURNMENT 

Posting Date/Time: March 31, 2021, 08:00AM 

Signature: 

Shannon Kauffman,  Acting Executive Director 
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  Agenda Item Report 
South Bay Regional Public Communications Authority 

 
MEETING DATE: April 6, 2021 
 
ITEM:   D-1 
 
TO: Executive Committee  
 
FROM:  Jennifer Petrusis, General Counsel 
 
SUBJECT: EMPLOYMENT AGREEMENT BETWEEN THE SOUTH BAY 

REGIONAL PUBLIC COMMUNICATIONS AUTHORITY AND 
MATTHEW ROSS KLUN  

 
ATTACHMENT: 1. Employment Agreement 
 
 
RECOMMENDATION 
 
That the Executive Committee appoint Matthew Ross Klun as Executive Director, approve 
the Executive Director Employment Agreement with Matthew Ross Klun, effective April 7, 
2021, and authorize the Executive Committee Chairman to sign said Employment 
Agreement.     
 
DISCUSSION 
The Employment Agreement is attached for your review and sets forth the terms and 
conditions of the new Executive Director’s appointment.  The main points of the proposed 
Employment Agreement are as follows: 
 

• The term of the Employment Agreement will begin April 7, 2021. 
• The annual base salary will be $200,000 per year ($16,666.66 per month).   
• Upon completion of the first six months of service with the Authority, and then upon 

completion of every year of service thereafter, the Executive Committee shall 
conduct an evaluation of the Executive Director’s performance and the Executive 
Committee may, at its sole discretion, award a merit-based increase of his base 
salary up to 5%. 

• Mr. Klun will be provided an automobile allowance of $250 per month. 
• The Authority will contribute the following per month towards Mr. Klun’s health and 

dental insurance premiums, dependent on Mr. Klun’s selection: $700 for Mr. Klun’s 
coverage only; $1,450 for Mr. Klun and one eligible family member; or $1,900 per 
month for family coverage. 

• The Authority will pay Mr. Klun’s full premium for the Authority’s group vision 
insurance plan. 
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• The Authority will provide Mr. Klun group life insurance in the amount of $100,000 
on the first day of the month following his commencement as Executive Director. 

• The Authority will contribute $150 per month to a deferred compensation plan of 
its choosing, and will match any contribution made by Mr. Klun towards that plan, 
up to an additional $150 per month. 

• Mr. Klun shall be provided the use of an Authority-owned cell phone for business 
use during his tenure as Executive Director. 

• The Authority will reimburse Mr. Klun for reasonable moving expenses, up to 
$10,000 for him to relocate to Los Angeles County. 

• Mr. Klun shall accrue general leave at the rate of 20 hours for every one 1 
month of continuous service, subject to an accrual cap of 336 hours. Mr. Klun 
shall have the ability to cash out 50% of his accrued general leave each year. 
Mr. Klun shall also be entitled to take off the 11 fixed public holidays observed 
by the Management and Confidential Employee Group. 

• Retirement benefits will be the same as provided to other full-time employees 
of the Authority. 

• The Employment Agreement may be terminated by the Authority with or without 
cause.  If terminated without cause, Mr. Klun will receive a severance payment up 
to 6 times his current monthly compensation minus the amount of any interim 
compensation paid to Mr. Klun during the 6 months following his separation from 
employment. 

 
FISCAL IMPACT 
The salary and benefits are described in the attached Employment Agreement. 
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  Staff Report 
South Bay Regional Public Communications Authority 

 
MEETING DATE: April 6, 2021 
 
ITEM:   E 
 
TO: Executive Committee, and User Committee  
 
FROM:  Shannon Kauffman, Acting Executive Director
   
SUBJECT: ACTING EXECUTIVE DIRECTOR’S REPORT 
 
ATTACHMENTS: None 
 
 
The Executive Committee, and User Committee will be provided an oral report on 
the following topics: 
 
 

• Continuity of Operations During COVID-19 Pandemic 

• Recruitment of Communications Operators 

• Communications Supervisor Promotional Process  

• 2nd Amended Joint Powers Agreement 

 


